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SUMMARY

The article deals with approaches to improving the competence of local councils’ deputies in the development of intermunicipal

cooperation. An overview of the main training programs that have been implemented in Ukraine for 2016-2018 with the support of
international technical assistance funds has been submitted. The greatest attention is paid to the study of the results of specialized
e-courses for local councils’ deputies, which are implemented in the Community of Practice “Sustainable Development”. The results of
the study can help identify priority forms of improving the competence of local councils’ deputies in the development of intermunicipal
cooperation.
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nHOoAXOAbI K YIVUIIEHUIO KOMIIETEHTHOCTHU JEIYTATOB MECTHBIX COBETOB
B PABBUTUU MEXKXKMYHUIUITAJIBHOT'O COTPYJHUYECTBA

Aunexcanap UTHAT,
acIUpaHT KaeaApbl MEHEIDKMEHTA U YIIPABICHHUS IPOCKTAMU
JIHenmponeTpoBCKOro perHOHAILHOTO HHCTHTYTA FOCYIapCTBEHHOTO yIIPABICHUS
HanuonansHO# akaeMuy rocy1apcTBEHHOrO yrpasieHus npu [Ipesunenre Ykpaunsl

AHHOTAIUA
B crarbe paccMaTpuBaroTCs MOAXOABI K YIY4IICHHIO KOMIIETEHTHOCTH JEIyTaTOB MECTHBIX COBETOB B c(hepe pa3BUTHS MEXMY-
HUIATIAIIFHOTO COTPYAHNYECTBA. ABTOPOM HOaH 0030p OCHOBHBIX yUeOHBIX MPOTPAMM IS Iy TaTOB MECTHBIX COBETOB, KOTOPEIE
peanuzoBanbl B YkpauHe 3a 2016-2018 roxa npu noajepkke MeXXAyHapoAHBIX (OHIOB TeXHUYECKOH nmomornu. Haubonpiiee BHUMa-
HHE y/ICJICHO IPOBEAECHHOMY aBTOPOM HCCIIEIOBAHUIO PE3YIBTATOB CIIEIUAIN3UPOBAHHBIX €-KYPCOB IS IeITyTAaTOB MECTHBIX COBETOB,
KOTOpbIe peanmn3oBaHbl Ha ruardopme CoolmiecTBa MpakTHK «YCTOHUYMBOE pa3BUTHEY. Pe3ynbraThl MCCIETOBAHUS MOTYT ITOMOYb
OIPE/IeNTUTh NPUOPUTETHBIE ()OPMBI TTIOBBIILICHHUSI KOMIIETCHTHOCTH JIITyTATOB MECTHBIX COBETOB B chepe pa3BUTHS MEKMYHHIIUIIAb-

HOTO COTpYAHUYECTBA.

KiroueBblie ci10Ba: coOOIIECTBO MPAKTHK, KOMIIETEHTHOCTB, IEIIEHTPAIN3aIHs, TUCTAHINOHHOE 00y4eHIe, MeKMYHHUIUIIAIEHOS
COTPYHUYECTBO, MECTHOE CaMOYIPABIICHUE, COTPYIHHYECTBO TEPPUTOPUAIBHBIX OOIMH / TPOMAaJI, JETTyTaT MECTHOTO COBETA.

Introduction. At the present stage,
Ukraine faces the necessity of solving
many problems in the area of competence
development of local councils’ deputies:
building the structure of education sys-
tem, identifying educational needs, con-
tent, means, forms and methods of train-
ing, etc. One can agree with the experts’
opinion that the development of teaching
of Ukrainian local councils’ deputies is
a social order of time and should become
a priority area of the state policy.

At the same time, the system of train-
ing, specialization and professional devel-
opment of civil servants, local self-gov-
ernment officials, and local council’s
deputies does not meet modern require-
ments of education quality and content.
There is no holistic system for monitor-
ing and evaluating the quality of provid-

ing educational services for professional
training of civil servants and local self-
government officials in accordance with
European standards of quality assurance.
That is why, in 2018, the National Agency
of Ukraine for Civil Service with the sup-
port of the Council of Europe launched
consultations [23] in order to develop
an agreed Plan of Measures to imple-
ment the Concept of reforming the system
of professional training of civil servants,
heads of local state administrations, their
first deputies and deputies, local self-
government officials and local councils’
deputies approved by the Cabinet of Min-
isters of Ukraine Decree of December 1,
2017 No. 974-p [17].

According to the Ministry of Region-
al Development, Construction, Hous-
ing and Communal Services of Ukraine,

the number of communities using
the mechanism of inter-municipal coop-
eration in Ukraine is steadily low: as
of October 10™, 2017, 487 territorial com-
munities participated in the territorial
cooperation agreements, as of May 20%,
2019 — 402 [15]. The level of territorial
communities’ cooperation development
in Ukraine cannot be considered suffi-
cient. Researchers identify, among likely
reasons for insufficient use of instru-
ments of cooperation between territorial
communities, the inadequate awareness
of village, town, city mayors, local coun-
cil members about the possibility of con-
cluding agreements on cooperation with
other communities.

Formulation of the problem. Thus,
there is a need for local council deputies
able to implement European principles
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and practices of intermunicipal coop-
eration. This is what actualizes the study
of approaches to the local council deputies’
competence improving in the development
of intermunicipal cooperation in Ukraine.

Setting paper objectives (purpose
of the article). Systematic research
of the approaches to the local council dep-
uties” competence improving in Ukraine
has not been conducted yet. That is why
the purpose of this article is to examine
the local council deputies’ competence
improving in the development of intermu-
nicipal cooperation.

Scientific background and materi-
als used. One can agree with the opinion
of the monograph authors [25] that in recent
years in Ukraine a powerful scientific “com-
petency mainstreaming” has been formed,
presented in the works L. Gajewska,
S. Gazaryan, V. Goshovska, S. Kalashniko-
va, O. Kireeva, G. Kushnirova, 1. Malytska,
T. Mamatova, Y. Molchanova, N. Prota-
sova, E. Sergienko, I.Shpektorenko, V. Fili-
povskyi, T. Vasylevs’ka, M. Yarmysty, etc.
[4; 7-9; 11; 12; 21; 26].

In works of T. Mamatova and Y. Bory-
senko the aspects of the local develop-
ment networks participants’ competence
formation in Ukraine were considered [3].
Methodical principles and best practices
of three components forming the local
development networks participants’ com-
petence in Ukraine are considered: civic
competence; network communication
competence; local development project
management competence.

B. Jatochaa, H.P. Kraneb, A. Ekam-
baramc and G. Prawelska-Skrzypekdin
[1] identified the most important compo-
nents of project managers’ competence
in the public sector. Based on litera-
ture studies, authors suggest a typology
of competencies to be developed by proj-
ect managers, implemented within or with
the participation of public sector organi-
zations.

Presentation of the main results
and their substantiation. In 2016, in
general, the deputy corps of local coun-
cils in Ukraine was significantly renewed,
40-60% of local council’s deputies (vil-
lage, district, city, oblast) were elected for
the first time during the regular election
[25]. At this stage of the local self-govern-
ment reform, when processes of decen-
tralization and the formation of amalgam-
ated territorial communities became more
active, a new cohort of deputies — young

and little aware of all the nuances of dep-
uty’s work — came to the local councils.
Many of them had no higher education
at all, but felt the need for education, sys-
tematic upgrading of skills and the acqui-
sition of new skills and abilities for
the successful implementation of parlia-
mentary activities.

After the election of deputies, repre-
sentatives of completely different fields
of activity — entrepreneurs, doctors, teach-
ers, farmers, etc. — before starting their
duties, do not acquire the appropriate
“deputy” education, but start working in
the field where they should profession-
ally represent the interests of people, who
showed them their trust and voted for
them [18]. Naturally, during this period,
activities in the area of forming the pro-
fessional competence of local councils’
deputies were intensified with the sup-
port of international technical assistance
projects, in particular, a number of train-
ing programs were developed and several
specialized manuals issued [13; 14; 24].

Thus, the cooperation of the Institute
for Political Education (IPE), which has
specialized in conducting deputies’ train-
ing for more than 15 years and creating
effective educational programs for them
[18; 19] and the National Endowment
for Democracy (NED) aims to improve
the level of political consciousness, theoret-
ical knowledge and practical skills of local
council members. Within the framework
of'this project, for the period of2011-2018,
seminars were organized for 44 groups
of deputies of local councils from different
regions of Ukraine. A feature of 2019 was
the implementation of a training program
for civic activists who may be elected as
members of local councils [5].

After a thorough study of the local
deputies’ needs in 2017, which consisted
of deputies’ polls, focus groups and indi-
vidual interviews with deputies of vari-
ous amalgamated territorial communities,
the DOBRE program also began the most
extensive training for all deputies of part-
ner communities in the program together
with the IPE. For the first 25 communi-
ties, this training lasted from Septem-
ber 2017 to February 2018 and consist-
ed of 39 practical seminars, in which
263 deputies took part [18].

In 2018, experts of the public campaign
“Attestation of Local Councils’ Deputies”
conducted a series of trainings in 12 regions
of Ukraine [6]. The purpose of the trainings
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was to give the participants an understand-
ing of the conflict of interest’s nature while
exercising the powers of the local deputy
authority, as well as to develop skills in
resolving the conflict of interests in case
of its occurrence. In total, trainings were
attended by over 200 participants from
more than 50 local councils. The trainings
were built based on the maximum inclusion
of participants in the process with a large
number of practical tasks.

One of the innovative forms of local
councils’ deputies’ integral competence
development is e-learning [9; 10; 16]
and participation in communities of prac-
tice. The community of practice (CoP) is
a voluntary virtual association of profes-
sionals or all those interested in solving
practical problems. In fact, it is an asso-
ciation of practitioners involved in joint
activities aimed at finding new ideas. In
recent years, communities of practices
have become increasingly widespread
in the public sector in many countries
[25]. During the years 2012-2019, with
the support of the Swiss-Ukrainian project
DESPRO, the CoP “Sustainable Develop-
ment” [22] is being formed. On the main
page of the E-platform it is stated that
more than 6000 local self-government
officials joined the community. Experi-
ence of the e-platform allows characteriz-
ing it as a powerful outsourcing resource
that can be used effectively, aimed
at developing the competence of local
government officials and representatives
of civil society [2; 3; 9].

At this CoP in 2016 a program
of a regional e-course “Activities
ofthe Local Councils’ Deputy” was offered
[10]. The purpose of the e-course was to
develop integral competence components
related to the implementation of parlia-
mentary powers, support for decentraliza-
tion processes and reformation of power,
strategic development of the territories,
cooperation of territorial communities,
and improvement of the public services
provision quality. In October 2016, for
the second time there was an on-line
training of council members from several
regions (in particular Volyn region — 11%,
Dnipropetrovsk — 29%, Donetsk — 9%,
Zaporizhia — 15%, Poltava — 4%, Rivne
region — 9% and Kharkiv region — 23%),
public servants and people who intend
to participate in the future elections to
local councils. Among the participants,
the majority of the deputies of village
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and settlement councils (44%), in almost
equal proportions represented deputies
of district (22%) and city councils (20%),
the minority were deputies of regional
councils (2%). During the poll, 48%
of the participants indicated that they were
elected for the first time and do not have
the experience of parliamentary activities,
15% of the participants were elected for
the second term, 19% were deputies of sev-
eral convocations. The results of the dis-
cussions indicate the considerable inter-
est that caused the topic of communities’
cooperation, the identification of oppor-
tunities and obstacles in implementing
local initiatives, the features of strate-
gic planning of the territories, the issue
of establishing a system of communica-
tion between the deputy and the commu-
nity and community organizations, with
the chairman of the council, the executive
committee, the village elders, and even
with colleagues-deputies [20].

Local councils’ deputies are also active
members of the most popular on the given
e-platform of the all-Ukrainian distance
course “Local development project manage-
ment”, which aims to develop the compo-
nents of competencies in the field of project
management [1]. In this course, deputies
can develop and participate in peer-assess-
ment of the community co-operation project
to promote the Global Goals for Sustainable
Development on a local level.

Conclusions and perspectives for fur-
ther research. The results of the research
can help in determining the priority forms
of the local council deputies’ competence
improving in the development of intermu-
nicipal cooperation: participation in com-
munities of practice; specialized trainings,
e-learning and their combination; learn-
ing at the time of territorial communi-
ties” cooperation project implementation;
participation in in-person communication
projects using modern methods of knowl-
edge transfer “open space”, ”world café”,
etc.; learning through participation in
monitoring projects for implementation
of regional and local development strat-
egies. Among the key areas of research
and practical implementation, it is neces-
sary to determine: further development
of training programs and academic curri-
cula tailored to the needs of local council
deputies’ competence improvement; devel-
opment of the educational services market
in the field of vocational training of local
councils’ deputies on the basis of trans-

parent and fair competition with the rel-
evant system of monitoring and assessing
the quality of educational services; cooper-
ation mechanism implementation between
state bodies, local self-government bodies,
civil society institutions, international tech-
nical assistance programs, all-Ukrainian
associations of local self-government bod-
ies, institutions of various forms of owner-
ship, providing educational services.

References:

1. Jalochaa B., Kraneb H. P., Ekam-
baramc A., Prawelska-Skrzypekd G. Key
competences of public sector project man-
agers. Procedia — Social and Behavioral
Sciences 119. 2014. p. 247-256.

2. Katernyakl., Loboda V., Kulya M.
eLearning within the Community of Prac-
tice for sustainable development. Higher
Education, Skills and Work-Based Learn-
ing. 2018. Vol. 8. Issue : 3. P. 312-322.

3. Mamatova T., Borysenko Yu.
Prospects and limitations in the public
servants’ training in the field of commu-
nity based local development on the CoPs
platforms. Orientacje i przedsigwzigcia w
edukacji wspolczesnego spoleczenstwa:
monografia wieloautorska ; Uniwersytet
Przyrodniczo-Humanistyczny w Siedl-
cach, Wydzial Humanistyczny ; AKKA.
Siedlce : AKKA, 2017. S. 95-103.

4. Yarmystyi M. Improving profes-
sional competence of executives of public
administration MOLDOSCOPIE (Prob-
leme de analizapolitica). Chishinau
USM, USPEE, AMSP, 2013. Ne. 4 (LXIII).
P. 35-44.

5. bineme 1000 gemyTaTiB MiCIIEBHX
paj MpONIIUTH HaBYAHHSI 3aB/ISIKH [TAPTHEP-
ctBy IIIOTA NED. URL: http://ipo.org.ua

6. Binbmie 200 memyTaTiB MicIieBHX
paz HaBJaJINCS BPETyIbOBYBaTH KOHQIIIKT
inTepeciB. URL: http://ngonetwork.org.ua/
bilshe-200-deputativ-mistsevyh-rad-nav
chalysyavregulovuvaty-konflikt-
interesiv/.

7. Bacunescbka T.E. Etnuni
KOMIIETEHTHOCTI MyOIIYHUX CITy>KOOBIIiB
Yy KOHTEKCTi pedopMyBaHHS IyOIi4HOTO
ynpasninuasa. Teopis ma npakmuka Oep-
arcasnozo ynpaeninna. 2018. Bum. 1(60).
C. 155-161.

8. Ta3zapsuH C.B. Kynsrypna
KOMIICTEHTHICTb ~ 10CafoBoi  ocobu
B YMOBax CYyYaCHHX COIIOKYJBTYpHUX
3MiH. Teopisi ma npaxmuka 0epicagnoo
ynpasninus. 2013. Bun. 2. C. 264-271.

SEPTEMBRIE 2019

9. [euenrpaizartist BJIaJN
B YKpaiHi: OI[iHIOBaHHS pe3yJabTariB Gop-
MYBaHHS Ta PO3BUTKY CaMOJOCTATHIX
rpoMan : MoHorpadis / 3a 3ar. Ta Hayk.
pen. C.M. Cepsorina, I.A. UukapeHko.
Tuinpo : JIPLTY HAZY, 2019. 292 c.

10. 3aBepmuBCs 4eproBuii e-Kypc Ha
CHinbHOTI MPAaKTHK MICIIEBOTO CaMOBpSI-
IyBaHHS «JlisUTBHICTH IemyTara MicueBoi
paju: ToTpedr TepUTOPiaIbHOI TPOMaIH —
npioputety — peanizauis» / DESPRO. —
07.07.2016.URL:http://despro.org.ua/news/
news/?ELEMENT _ID=1692.

11. KanammnuikoBa C.A. Teoperuxo-
METONOJOTIYHI  3acamu  npodeciiHol
MiATOTOBKU yIpaBIiHLIB-JIiAEPIB
B yYMOBaX  CYYaCHHUX  CYCHUIBHHMX
TpaHcdopMmaliiii : aBroped. auc... a-pa
mea. Hayk : 13.00.06. KuiBcpkuii yH-T
im. b. I'pindenxa. Kuis, 2011. 36 c.

12. Kymmniposa T'Il.  ®opmysaHHs
npoeciiHoi KOMIIETEHTHOCTI TOCaJIOBUX
oci0 MicIeBoro caMoBpsiLyBaHHS : aBToped.
IWC... KaHJ. Hayk 3 mepx. ynp. : 25.00.03.
HarionanbHa akaa.  JepiK. yOp. TpH
Ipe3unentoi Ykpainu. Kuis, 2010. 23 c.

13. Jleneuenko A.Il., Bacuibera O.1.,
Kyii6inaB.C., Tkauyk A.dD. MicueBe camo-
BpsIyBaHHs B yMOBax JelEHTpai3allii
MOBHOBaXKEHb : HaBd. noci6. Kuis : Pama
€spony, 2017. 110 c.

14. Micuese CaMOBPSIYBaHHS
B YKpaiHi: Teopis 1 mpakTHKa : mocib. st
JIETTyTaTiB MICIIEBUX paJ Ta CUIBCBHKHUX,
CEJIMIIHMX, MicbkuX roimiB / B.A. PycHak.
Opeca : ITIT «EBpo npyx», 2016. 736 c.

15. MoHiTopuHr npouecy
JIeleHTpamizanii Bmaan Ta pedopmy-
BaHHSA  MICLEBOIO  CaMOBPSAYBaHHS.
URL: https://decentralization.gov.ua/
mainmonitoring.

16. HaBuamHs [y1s1 A€y TaTiB MiCIIEBUX
pax 00’€eHAHUX TEPUTOPIATEHUX TPOMAI.
URL: https://courses.prometheus.org.ua/
courses/course-v1:AMU+ULC101+2019
T1/about.

17. TIpo CXBaJICHHS Komnmermui
pedopmyBaHHS cucTeMH TpodeciiiHoro
HaBYaHHS JIEP)KaBHHUX CITY)KOOBIIIB, TOJIB
MICIIEBUX JepXKaaMiHICTpalii, iXx mep-
LIMX 3aCTYMHUKIB Ta 3aCTYMHHKIB, MMOCa-
JOBUX OCI0 MICLIEBOrO CaMOBpSIIyBaHHSI
Ta JemyTariB MicleBuX paja : Posmops-
xeHHs KaGinery MiHicTpiB YkpaiHu Bix
01.12.2017 p. Ne 974-p. URL: https:/
zakon.rada.gov.u a/laws/show/974-2017-p.

18. Ilporpama DOBRE mnpoBomuth
MacmTald HeHaBUYaHHS JeTTy TaTiB MiCIIEBHX
pan.—12.09.2018.URL:http://ucmc.org.ua/



SEPTEMBRIE 2019

ru/programa-dobre-provodit-masshtabne-
navchannyadeputativ-mistsevih-rad/.

19. IlporpamMa HaBYaHHS JEMyTaTiB
MicreBux pax «MicueBe camoBpsIy-
BaHHA. Kpok 10 edekruBHOocTi». URL:
http://ipo.org.ua/650/.

20. Pe3synbraru perioHaJIbHOTO €-Kypey
«/lemyTar MicrieBoi pajmu: mMoTpedr rpoma-
I —npiopurern — peanizauis» / DESPRO. —
12.12.2016. URL: http://despro.org.ua/
news/news/?ELEMENT ID=1772.

21. Ceprienxo E.O. [IpoextHa mistiib-
HICTBh 5K 3aci0 QopMmyBaHHS TpoMajsH-
ChbKOI ~ KOMIIETEHTHOCTI.  Ynpagninmus
IHHOBAYIIHUM PO36UMKOM Mepumopii :
Marep. HayK.-IIPakT. KOoH(. 3a MiXHAp.
yuacTio, M. JIHinponeTpoBchk, 30 KOBT. —
30 gmcron. 2015 p. / 3a 3ar pen.
I0.JI. [apoBa. JIHImpOIETPOBCHK
JPIIY HALLY, 2015. C. 235-238.

22. CuinpHoTa npakTHK: CTammii po3-
Butok. URL: http://udl.despro.org.ua.

23. Craprye pedopma cuctemu npode-
CIfHOTO HaBYaHHSI Iy OIIYHIX CITY>)KOOBIIB
Ta fenytariB micieBux pag. URL: https://
decentralization.gov.ua/news/8039.

24. Txauyk A.®. JlisnbHICTD OpraHiB
MICIIEBOTO CAMOBPSITyBaHHSI Ta IEMyTAaTiB
CUIBCHKOI, CEJMIIHOI, MIChKOI paju
(naBuanpHuil Moxyne). Kwuis IKIQ
«Jleranpamii cTatycy, 2016. 80 c.

25. VipapiiHHS CTpaTeriyHUM pO3-
BHTKOM 00’ €THAHHUX TEPUTOPiaJIbHUX IPO-
Ma/I: IHHOBAIIiHI ITiJIXO/J1 T2 IHCTPYMEHTH :
monorpadist/C.M. Cepsorin, }O.I1.111apos,
€.1. Bopoxnin, H.T. Tonuapyk [ra in.] ;
3a 3ar. ta Hayk. pen. C.M. CepsoriHa,
IO.I1. aposa. duinpo : APIIY HALY,
2016.278 c.

INFORMATION ABOUT THE AUTHOR
Ihnat  Oleksander  Volodymy-
rovych — Postgraduate Student at Depart-
ment of Management and Project Man-
agement of Dnipropetrovsk Regional
Institute of Public Administration
of National Academy of Public Adminis-
tration under the President of Ukraine;

NH®OPMAIMA Ob ABTOPE

HUrnar Auaekcanap Baagmmupo-
BHMY — aCIUPAHT Kaeapbl MEHEPKMEHTa
W ynpapieHus npoekramu JlHempore-
TPOBCKOTO PETHOHAJIBHOTO HHCTUTYTa
rocygapcTBeHHOTo ympasieHus Harmo-
HaJIGHOW aKaJIeMHH TOCYIapCTBEHHOTO
ynpasnenus npu [Ipesnnente Ykpaussr,

Ihnat.Oleksander@gmail.com

~ LEGEA SI VIATA

|

VIIK 347.962:005.6/.9(477)

OLOEHKA KAYECTBA PABOTbBI CYIbU
B CUCTEME KAJIPOBOT'O OBECIIEYEHUA
KAYECTBEHHOI'O TIPABOCYAUA
B YKPAUHE

Exarepuna UTHO3EMIIEBA,
acrupaHT Kadeapsl aIMUHUCTPATUBHOTO, XO3SHCTBEHHOTO TIpaBa
1 PUHAHCOBO-3KOHOMHUYECKOI 6e301MacHOCTH
V4eOHO-HayIHOrO HHCTUTYTA MpaBa
CyMCKOT0 TOCyHapCTBEHHOTO YHUBEPCHTETA

AHHOTAI KA

B craTbe paccMOTPEH MEXaHU3M OLIEHKU KayecTBa paboThl Cy/el, B 4aCTHOCTH, KaK
9NIEMEHT aJIMUHUCTPUPOBAHHUS Cyla U JIEMEHT paboThl ¢ KafipaMu B cyneOHOIl cucTeme
BIIUSACT HAa COCTOSHUE 00ECIeUeHHsl KaueCTBEHHOTO MpaBocyaus. B cBs3u ¢ mposeneH-
HO# pedopMoii mpaBocyaMs U CyIONPOU3BOACTBA B YKpaKMHE, OJHUM M3 HAIPaBIEHUH
KOTOpOH# NPOBO3IVIAIEHA OLEHKA KadeCTBa PabOThl Cy[bU KaK BaKHas COCTABIISIOILAs
KapbepHOTO MPOJBIKEHUS CYIbU U KaueCTBEHHOTO MPABOCYJHsS, OUCHb BAXKHYIO POJIb
UIpaloT KPUTEPUH OLEHKH KayecTBa pabOThl CyAbH, KOTOpBIE B JajbHEHIEM CTaHyT
KpUTEpHUAMH 0TOOpa KaHAUIATOB HA JOJIKHOCTD CyAeil.

KimodeBsle cj10Ba: KafpoBoe 00ecIedeHre, IPaBOCyAUe, OLEHKA KauecTBa PadOTh
cyza, npodeccHoHabHAs IPUTOAHOCTb CyAbH, KBaIU(HUKALOHHOE OLIEHUBAHUE CYIbU.

ASSESSMENT OF THE QUALITY OF JUDGES IN THE STAFF
SYSTEM OF QUALITY JUSTICE IN UKRAINE

Kateryna INOZEMTSEVA,

Postgraduate Student of the Department of Administrative,
Commercial Law and Financial and Economic security
of Educational-Scientific Institute of Law
of Sumy State University

SUMMARY
The article is about the mechanism of evaluating the ability to work with the judiciary,
as the element of administration to the court, and the element of work with personnel
in the court system, which can be added to the camp for securing the ultimate justice.
In connection with the reform of justice and justice in Ukraine, one of the directions of
which is the assessment of the quality of the judge’s work as an important component of
the career advancement of the judge and high-quality justice, the criteria for evaluating
the quality of the work of the judge, which will later become the criteria for selecting
candidates for the position, are proclaimed judges.
Key words: staffing, justice, evaluation of the quality of court work, professional
suitability of a judge, qualification evaluation of a judge.

HOH BIacTH, ¢ Ielblo obecredeHus
CIpaBeJIMBOTIO, HEe3aBUCHMOro, Oec-
HPUCTPACTHOTO CYJIOIIPOM3BOJICTBA,

IHocranoBka npobJsembl. Ha ceron-
HS B YKpauHEe NPHU3HAHO, YTO CHUCTEMa
[IPAaBOCY/AUSI HE BBINOJHSAET MOCTABIICH-

Hble Tepen Heil 3amaun. OO 3TOM CBH-
JIeTeNbCTBYIOT ToNnokeHus Crpareruu
pedopmupoBanus CYIOyCTpOHCTBA,
CYIIOIIPOU3BOJCTBA M CMEXKHBIX IIPABO-
BBIX MHCTUTYTOB Ha 2015-2020 romst
[11]. BnusrensHBIMEA (akTOpaMHu TaKOH
CUTyallUd SIBJIAETCS HU3KOE KadecTBO
mpaBocyausi, 0OyCIIOBICHHOE mpoOie-
MaMH B CHCTEME KauecTBa KaJpOBOIO
obecrieueHus cyneOHOH BETBM BIACTH.
B cucreme agMuHUCTpHUpOBaHUS Cyneo-

0COOCHHO BaXKHYIO pOJIb WTpaeT Mexa-
HU3M OIIEHKHA KadecTBa MAESTEIbHOCTH
cyda, KOTOPBIA SIBISETCS aOCONIOTHOM
HOBAIME B CHCTEME aJIMUHUCTPUPOBA-
HUS W HEPa3pPBIBHO CBS3aH C HEMOCPE.-
CTBEHHBIMH HOCHTEISIMH CyneOHOI Bia-
cTH — cynbsamu. [IpuMeHenne pa3TmaHbIX
METOJIOJIOTUI OIIEHKH Ka4eCTBa ICSITEIhb-
HOCTH Cyla M Cyled IO3BOJIUT YCOBEp-
[ICHCTBOBAaTh MEXAaHHU3M KaueCTBEHHOTO
KaJpoBoro obecrneueHus cylaeOHOW Bia-



